City of Milwaukee
Life Ventures Partnership Program

Service Learning Workshop
Thursday, August 20, 2009 from10:00a.m. to Noon
At the Washington Park Library

Workshop Agenda

¢ Welcome and Introductions
Examples of how organizations incorporate service into their programs

e Why Service Learning?
Research Review (handout)
What are some of the outcomes your organization would hope to gain by integrating
service learning?

o What is Service Learning?
Service Learning versus Volunteering — write on flip chart
Understanding the Standards (handout)
Meaningful Service
T . Link to Curriculum R
Reflection
Diversity
Youth Voice
Partnerships
Progress Monitoring
Duration and Intensity
Panel of Best Practices
Dr. Pamela Proulx-Curry, Wisconsin Campus Compact
Suzanne Goodrich, Milwaukee Area Technical College
Lead to Succeed

o Components of a Successful Program
Connecting to Youth Development
Incorporating 21¥ Century Skills (handout)
Career Exploration
Go back to your list of desired outcomes. Add to that list the areas of youth
development, 21¥ century skill development, and career development you would
want to incorporate.

o Common Challenges and Pitfalls — write on flip chart

¢ Funding Opportunities
Kelly Savage, State Farm Public Relations Specialist
Other sources of funding (handout)

s  Group Work
Curriculum Infusion Guide (handout)
Work in CBO teams to develop project ideas



o Report Out

¢ Questions and Answers

Spice Up Your Youth Program with Service Learning!

Learn how you can incorporate service learning projects into your youth programs in
order to: _
- Empower and engage the youth you work with
- Help youth better understand concepts they are learning about in school
- Build partnerships with post-secondary educational institutions and businesses
- Teach critical employability skills and explore careers

In this workshop you will hear from experts in the field who are researching and
implementing best practices, work on developing a plan for your own organization to
start or enhance a service learning project, and even find out about sources of funding
to support your efforts!
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Benetits of Community-Based
Service-Learning

Source: Eugene C. Roehlkepartain, Search Institute, December 2007

For addifional resources on this and other service -learning topics visit Learn and Serve America’s
National Service-Learning Clearinghouse at hiipr wunw servicelvariing ori

Thousands of community-based organizations engage millions of young people in
service and service-learning. Though research in K-12 and higher education shows a
wide range of benefits of effective service-learning, much less is known about the
benefits of service-learning in community-based settings. This fact sheet highlights
emerging knowledge.

What Are Community-Based Organizations?
Community-based organizations include:

» social service and other nonprofit providers or associations that may engage
young people (and adults) as volunteers;

» community-based youth development organizations and after-schoo}
programs that include service or service-learning as part of their
programming; o .

« and faith-based organizations that provide services and offer service
experiences as part of their programming.

Benefits for Youth Participants
Y outh who participate in high-quality community-based service-learning are likely to
benefit in a number of ways:
» Increased access to the range of supports and opportunities they need to grow
up healthy, caring, and responsible.
« Increased sense of self-efficacy, as young people learn that they can impact
real social challenges, problems, and needs.
« Higher academic achievement and interest in furthering their education.
¢ Enhanced problem-solving skills, ability to work in teams, and planning
abilities.
» Enhanced civic engagement attitudes, skills and behaviors.

Benefits for Youth Development Organizations
Youth development organizations and after-school programs that use service-learning
can benefit from this strategy in a number of ways:

+ Young people are more likely to stay engaged when they feel their
participation is meaningful and they can make useful contributions.

« Service-learning gives an intentional strategy for addressing goals for learning
and personal development through civic engagement and community service.

+ Service-learning can cuitivate connections between the organization, schools,
higher education, and other community groups.

» Service-learning can increase program staff and volunteers’ level of
engagement, leadership capacity, and satisfaction with their work.

« Service-learning reinforces effective youth development practices, providing
young people with, among other things, appropriate structure, supportive
relationships, opportunities to belong, positive social norms, opportunities for
skill building; and integration of family, school, and community efforts.



Benefits to Organizations that Utilize Young People as Volunteers
Community-based organizations that engage young people in service and service-learning
point to the following kinds of benefits:
» The opportunity to expand their mission and reach without substantially
increasing costs by engaging a cadre of competent, motivated young people.
» New energy, ideas, and enthusiasm as well as specialized skills that young
people can bring to the organization.
s Increased public support and visibility in the community as young people
become ambassadors for the agency in their schools, homes, and other networks.
s New partnerships and resources.
» A new generation of volunteers for their own organization or cause.

Benefits for Service Recipients, Communities, and Society
Beyond the young people the organizations directly involved, community-based service-
learning benefits the people served, their communities, and, ultimately, society:
o It meets real needs and priorities for individuals and communities, as young
people bring new energy, capacity, and creative ideas.
« Community residents have opportunities to build positive relationships with
young people.
o Communities see youth in a different way—as resources, not problems.
s A new gencration of caring and experienced citizens, activists, and volunteers is
cultivated. sais :
Benefits Don’t Come Automatically
The benefits outlined above are not automatic or universal. The specific benefits or impact
will vary, depending on the focus, scope, and quality of a particular service or service-
learning experience. Integrating core elements of effective service-learning is key to reaping
these and other benefits. Among these core elements are:
» young people have active and meaningful leadership roles;
» the program is guided by clear and intentional learning and development goals;
« active, intentional, and structured reflection is integral to the program;
+ young people are involved across time (at least 20 hours across several months);
« and the service projects meet real community needs and priorities.

Conclusion

Community-based service-learning does not receive the kind of public attention that service
-learning receives in education. Yet it offers significant benefits to society, to young people,
and to the participating institutions. Lawrence Neil Ballis and colleagues write:

“Schools are not the only institutions that educate our young people, and community

-based organizations can be far more than the ‘stage’ that schools use to deliver the
service-learning programs that they develop. Kindergarten-through-twelfth-grade

schooling is only one format for ‘education’ where young people gain the

knowledge, skills, attitudes, and aspirations they will need to become successful

adults.”

For a more detailed discussion, including references and documentation, see the complete
online fact sheet at hip:/hvww servicelearning org/instant_info/fact sheelsich facts’
henefits chosl/expanded.php

Suggested Citation: Roehlkepartain, Eugene C.. Benefits of Community-Based Service-Learning. Scotts Valley, CA: Leamn
and Serve America’s National Service-Leamning Clearinghouse, 2007.
Intpe i, servicelensing orsinetan info/fet sheetsfeb Getabenefils choslindes php
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K-12 Setrvice-Learning Standards for

Quality Practice

Meaningful Service

Service-learning actively engages participants in meaningful and personally
relevant service activities.

Indicators: )

1. Servicelearning experiences areappropriate to participant ages

and developmental abilities.

2. Servicelearning addresses issues that are personally relevant to the

participants.

3. Servicedearning provides participants with interesting and engaging

service activities.

4. Service-learning encourages participants to understand their service
experiences in the context of the underlying societal issues being
addressed,

Service-learning Ieads (o attainable and visible outcomes that are
valued by those being served.

[}

Link to Curriculum

Service-learning is intentionally used as an insiructional strategy to meet learning

goals and/or content standards.

Indicators:

1. Service-learning has clearly articulated learning goals.

2. Service-learning is aligned with the academic and/or programmatic
curriculum.

3. Service-learning helps participants learn how to transfer knowledge and

skills from one setting to another.

Service-learning that takes place in schools is formally recognized in

school hoard policies and student records.

=

Service-learning is a philosophy, pedagegy, and model for
community development that is used as an Instructional strategy
to meet learning goals and/or content standards.

national youth leadership council

1667 Snelling Avenue North, Suite D300 | Saint Paul, MN 55108 | (651) 631-3672 | www.nylc.org
® 2008 National Youth Leadership Council. All Rights Reserved. This document may be freely photocopied and distributed.



K-12 Service-Learning Standards for

Quality Practice

continued ;.

Reflection

Service-learning incorporates multiple challenging reflection activities that are ongoing and

that prompt deep thinking and analysis about oneself and one’s relationship to society.

Indicators:

1. Service-learning reflection includes a variety of verbal, written, artistic, and
nonverbal activities to demonstrate understanding and changes in participants’
knowledge, skills, and/or attitudes.

2. Servicelearning reflection occurs before, during, and after the service experience.
3. Service-learning reflection prompts participants to think deeply about complex

o I community problems and alternative solutions. -
4. Service-learning refleciion e ncourages participanis 1o cxamine their

preconceptions and assumptions in order to explore and understand their roles
S and responsibilities as citizens.
5. Service-learning reflection encourages participants to examine a variety of social
and civic issues related to their service-learning experience so that participants
understand connections to public policy and civic life.

Diversity
Service-learning promotes understanding of diversity and mutual respect
among all participanis.
Indicators
1. Service-learning helps participants identify and analyze different points of view
to gain understanding of multiple perspectives.
2. Service-learning helps participants develop interpersonal skills in conflict
resolution and group decision-making.
3. Service-learning helps participants actively seek to understand and value the
diverse backgrounds and perspectives of those offering and receiving service.
4. Service-learning encourages participants to recognize and cvercoeme
stereotypes.

hylc

national youth leadership council

1667 Snelling Avenue North, Suite D300 | Saint Paul, MN 55108 | {651)631-3672 | www.nylc.org
® 2008 National Youth Leadership Council. Al Rights Reserved. This document may be freely photocopied and distributed.



K-12 Service-Learning Standards for

Quality Practice

continued ...

Youth Voice

Servicelearning provides youth with a strong voice in planning, implementing, and evaluating
service-learning experiences with guidance from adults.

Indicators:

1.

Service-learning engages youth in generating ideas during the planning,
implementation, and evaluation processes.

2. Service-learning involves youth in the decision-making process throughout the
service-learning experiences.

3. Service-learning involves youth and adults in creating an envxronment that

-— supports trust and open expression of ideas, ..~

4. Service-learning promotes acquisition of knowlcdge and slul]b to enhance
youth leadership and decision-making,

5. Service-learning involves youth in evaluating the quality and effectiveniess of
the service-learning experience.

Partnerships

Service-learning partnerships are collaborative, mutuaily beneficial, and address
community needs.
Indicators:

1.

Servicedearning involves a variety of partners, including youth, educators,
families, community members, community-based organizations, and,/or
businesses.

Servicedearning partnerships are characterized by frequent and regular
communication to keep all partners well-informed about activities and progress.
Servicedearning partners collaborate to establish a shared vision and set
common goals to address community needs.

Service-learning partners collaboratively develop and implement action plans to
meet specified goals.

Serviceearning partners share knowledge and understanding of school and
community assets and needs, and view each other as valued resources.

nyic

national youth leadership council

1667 Snelling Avenue North, Suite D300 | Saint Paul, MN 55108 | (651) 631-3672 | www.nyic.org
® 2008 National Youth Leadership Council. AH Rights Reserved. This document may be freely photocopied and distributed.



K-12 Service-Learning Standards for

Quality Practice

Progress Monitoring

Service-learning engages participants in an ongoing process to assess the quality of

implementation and frrogress toward meeting specified goals, and uses resulls for improvement

and sustainability.

Indicators:

1. Service-learning participants collect evidence of progress toward meeting specific
service goals and learning outcomes fiom mulliple sources throughout the service-
learning experience.

2. Service-learning participants collect evidence of the qualitly of service-learning
implementation from multiple sources throughout the service-learning
experience. =

3. Servicedlearning participants use evidence to improve servicedearning experiences.

4. Service-learning participants communicate evidence of progress toward goals and
outcomes with the broader community, including policy-makers and education
leaders, to deepen service-learning understanding and ensure that high quality
practices are sustained.

Duration and Intensity

Servicelearning has sufficient duration and intensity to address community needs and

meet specified outcomes.

Indicators:

1. Service-learning experiences include the processes of investigating community
needs, preparing for service, action, reflection, demonstration of learning and
impacts, and celebration.

2. Service-learning is conducted during concentrated blocks of time across a period
of several weeks or months.

3. Service-learning experiences provide enough time to address identified
community needs and achieve learning outcomes.

nylc

national youth leadership council

1667 Snefling Avenue North, Suite D300 | Saint Paul, MN 55108 | (651) 631-3672 | www.nylc.org
© 2008 National Youth Leadership Council. All Rights Reserved. This document may be freely photocopied and distributed.
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P21 Framework Definitions Document

This definitions document provides guidance to educators who are working to make sure
the K-12 education system provides all students with rich core content and 21% century
skills.

The framework defined in this document presents a holistic view of 21% century teaching
and learning. It presents a vision for 21% century student outcomes (a blending of
content knowledge, specific skills, expertise and literacies) and the support systems that
are needed to produce these outcomes.

the P hip views all th mpon

21st Century Student Outcomes and Support Systems
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215" CENTURY STUDENT OUTCOMES

The elements described in this section as *21% century student outcomes” (represented
by the rainbow) are the knowledge, skills and expertise students should master to
succeed in work and life in the 21% century.

CORE SUBJECTS AND 215 CENTURY THEMES

Mastery of core subjects and 21* century themes is essential for all students in
the 21 century. Core subjects include:
English, reading or language arts
World languages

Arts

Mathematics

Economics

Science

Geography

History

Government and Civics

In addition to these subjects, we believe schools must move to include not only a
_focus on mastery of core subjects, but also promote understanding of academic
content at much higher levels by weaving 21° century interdisciplinary themes
into core subjects:

Global Awareness
e Using 21% century skills to understand and address global issues
¢ Learning from and working collaboratively with individuals representing
diverse cultures, religions and lifestyles in a spirit of mutual respect and
open dialogue in personal, work and community contexts
e Understanding other nations and cultures, including the use of non-English
languages

Financial, Economic, Business and Entrepreneurial Literacy
e Knowing how to make appropriate personal economic choices
s Understanding the role of the economy in society
¢ Using entrepreneurial skills to enhance workplace productivity and career
options

Civic Literacy
* Participating effectively in civic life through knowing how to stay informed
and understanding governmental processes
e Exercising the rights and obligations of citizenship at local, state, national
and global levels
« Understanding the local and global implications of civic decisions

P21 Framework - FINAL
Last updated 05/27/09
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Health Literacy

¢ Obtaining, interpreting and understanding basic health information and
services and using such information and services in ways that enhance
health

« Understanding preventive physical and mental health measures, including
proper diet, nutrition, exercise, risk avoidance and stress reduction
Using available information to make appropriate health-related decisions
Establishing and monitoring personal and family health goals
Understanding national and international public health and safety issues

LEARNING AND INNOVATION SKILLS

Learning and innovation skills increasingly are being recognized as those that separate
students who are prepared for a more and more complex life and work environments in
the 21* century, and those who are not. A focus on creativity, critical thinking,
communication and collaboration is essential to prepare students for the future.

CREATIVITY AND INNOVATION

Think Créatively

¢ Use a wide range of idea creation techniques (such as brainstorming)

e Create new and worthwhile ideas (both incremental and radical concepts)

+ Elaborate, refine, analyze and evaluate their own ideas in order to improve and
maximize creative efforts

Work Creatively with Others

e Develop, implement and communicate new ideas to others effectively

* Be open and responsive to new and diverse perspectives; incorporate group
input and feedback into the work

e Demonstrate originality and inventiveness in work and understand the real
world limits to adopting new ideas

» View failure as an opportunity to learn; understand that creativity and
innovation is a long-term, cyclical process of small successes and frequent
mistakes

Implement Innovations
¢ Act on creative ideas to make a tangible and useful contribution to the field in
which the innovation will occur

CRITICAL THINKING AND PROBLEM SOLVING

Reason Effectively

e Use various types of reasoning (inductive, deductive, etc.) as appropriate to
the situation

P21 Framework - FINAL
Last updated 05/27/09
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Use Systems Thinking

* Analyze how parts of a whole interact with each other to produce overall
outcomes in complex systems

Make Judgments and Decisions

Effectively analyze and evaluate evidence, arguments, claims and beliefs
Analyze and evaluate major alternative points of view

Synthesize and make connections between information and arguments
Interpret information and draw conclusions based on the best analysis
Reflect critically on learning experiences and processes

Solve Problems

» Solve different kinds of non-familiar probiems in both conventional and
innovative ways

» Identify and ask significant questions that clarify various points of view and
lead to better solutions

COMMUNICATION AND COLLABORATION

Communicate Clearly =

e Articulate thoughts and ideas effectlvely using oral, written and nonverbal
communication skills in a variety of forms and contexts o

» Listen effectively to decipher meaning, including knowledge, values, attitudes
and intentions

e Use communication for a range of purposes (e.g. to inform, instruct, motivate
and persuade)

» Utilize multiple media and technologies, and know how to judge their
effectiveness a priori as well as assess their impact

+ Communicate effectively in diverse environments (including multi-lingual)

Collaborate with Others

¢« Demonstrate ability to work effectively and respectfully W|th diverse teams

» Exercise flexibility and willingness to be helpful in making necessary
compromises to accomplish a common goal

¢ Assume shared responsibility for collaborative work, and value the individual
contributions made by each team member

P21 Framework - FINAL
Last updated 05/27/09
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INFORMATION, MEDIA AND TECHNOLOGY SKILLS

People in the 21% century live in a technology and media-suffused environment, marked
by various characteristics, including: 1) access to an abundance of information, 2) rapid
changes in technology tools, and 3) the ability to collaborate and make individual
contributions on an unprecedented scale. To be effective in the 21% century, citizens and
workers must be able to exhibit a range of functional and critical thinking skills related to
information, media and technology.

INFORMATION LITERACY

Access and Evaluate Information

e Access information efficiently (time) and effectively (sources)
¢ Evaluate information critically and competently

Use and Manage Information

Use information accurately and creatively for the issue or problem at hand
Manage the flow of information from a wide variety of sources

Apply a fundamental understanding of the-etmcai/legal issues surrounding the
access and use of information

MEDIA LITERACY

Analyze Media
+ Understand both how and why media messages are constructed, and for what
purposes

« Examine how individuals interpret messages differently, how values and points
of view are included or excluded, and how media can influence beliefs and
behaviors

« Apply a fundamental understanding of the ethical/legal issues surrounding the
access and use of media

Create Media Products
+ Understand and utilize the most appropriate media creation tools,
characteristics and conventions

 Understand and effectively utilize the most appropriate expressions and
interpretations in diverse, multi-cultural environments

ICT (Information, Communications and Technology) LITERACY

Apply Technology Effectively

*» Use technology as a tool to research, organize, evaluate and communicate
information

s Use digital technologies (computers, PDAs, media players, GPS, etc.),
communication/networking tools and social networks appropriately to access,

P21 Framework - FINAL
Last updated 05/27/09
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manage, integrate, evaluate and create information to successfully function in
a knowledge economy

+ Apply a fundamental understanding of the ethical/legal issues surrounding the
access and use of information technologies

LIFE AND CAREER SKILLS

Today's life and work environments require far more than thinking skills and content
knowledge. The ability to navigate the complex life and work environments in the

globally competitive information age requires students to pay rigorous attention to
developing adequate life and career skills.

FLEXIBILITY AND ADAPTABILITY

Adapt to Change

+ Adapt to varied roles, jobs responsibilities, schedules and contexts
+ Work effectively in a climate of ambiguity and changing priorities

- Be Flexible

¢ Incorporate feedback effectively

+ Deal positively with praise, setbacks and criticism

e Understand, negotiate and balance diverse views and beliefs to reach workable -
solutions, particularly in multi-cultural environments

INITIATIVE AND SELF-DIRECTION

Manage Goals and Time

* Set goals with tangible and intangible success criteria

» Balance tactical (short-term) and strategic (long-term) goals
o Utilize time and manage workload efficiently

Work Independently
e Monitor, define, prioritize and complete tasks without direct oversight

Be Self-directed Learners

» Go beyond basic mastery of skills and/or curriculum to explore and expand
one’s own learning and opportunities to gain expertise

+« Demonstrate initiative to advance skili levels towards a professional level
Demonstrate commitment to learning as a lifelong process

» Reflect critically on past experiences in order to inform future progress

SOCIAL AND CROSS-CULTURAL SKILLS

Interact Effectively with Others
» Know when it is appropriate to listen and when to speak

P21 Framework - FINAL
Last updated 05/27/09
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¢ Conduct themselves in a respectable, professional manner

Work Effectively in Diverse Teams

e Respect cuitural differences and work effectively with people from a range of
social and cultural backgrounds

¢ Respond open-mindedly to different ideas and values

e Leverage social and cultural differences to create new ideas and increase both
innovation and guality of work

PRODUCTIVITY AND ACCOUNTABILITY

Manage Projects
¢ Set and meet goais, even in the face of obstacles and competing pressures
e Pricritize, plan and manage work to achieve the intended result

Produce Resulits
« Demonstrate additional attributes associated with producing high quality
products including the abilities to:
- Work positively and ethically
- - Manage time and projects effectively .- -
- Multi-task
- Participate actively, as well as be reliable and punctual
- Present oneself professionally and with proper etiquette
- Collaborate and cooperate effectively with teams
- Respect and appreciate team diversity
- Be accountable for results

LEADERSHIP AND RESPONSIBILITY

Guide and Lead Others

e Use interpersonal and problem-solving skills to influence and guide others
toward a goal

e Leverage strengths of others to accomplish a common goal

+ Inspire others to reach their very best via example and selflessness

« Demonstrate integrity and ethical behavior in using influence and power

Be Responsible to Others
o Act responsibly with the interests of the larger community in mind

215" CENTURY SUPPORT SYSTEMS

The elements described below are the critical systems necessary to ensure student
mastery of 21 century skills. 21%* century standards, assessments, curriculum,
instruction, professional development and learning environments must be aligned to
produce a support system that produces 21% century outcomes for today’s students.

P21 Framework - FINAL
Last updated 05/27/09




P’ ? PARTNERSHIP FOR
b=="r 218T CENTURY BKILLS

21 Century Standards

Focus on 21% century skills, content knowledge and expertise

Build understanding across and among core subjects as well as 21% century
interdisciplinary themes

Emphasize deep understanding rather than shallow knowledge

Engage students with the reai world data, tools and experts they will encounter
in college, on the job, and in life; students learn best when actively engaged in
solving meaningful problems

Allow for multiple measures of mastery

Assessment of 21* Century Skills

Supports a balance of assessments, including high-quality standardized testing
along with effective formative and summative classroom assessments
Emphasizes useful feedback on student performance that is embedded into
everyday learning

Requires a balance of technology-enhanced, formative and summative
assessments that measure student mastery of 21* century skills

Enables development of portfolios of student work that demonstrate mastery of
21% century skills to educators and prospective-employers -

Enables a balanced portfolio of measures to assess the educational system'’s
effectiveness in reaching high levels of student competency in 21% century

skills

21° Century Curriculum and Instruction

Teaches 21* century skills discretely in the context of core subjects and 21%
century interdisciplinary themes

Focuses on providing opportunities for applying 215 century skills across
content areas and for a competency-based approach to learning

Enables innovative learning methods that integrate the use of supportive
technologies, inquiry- and problem-based approaches and higher order
thinking skills

Encourages the integration of community resources beyond schoo! walls

21* Century Professional Development

Highlights ways teachers can seize opportunities for integrating 21% century
skills, tools and teaching strategies into their classroom practice — and help
them identify what activities they can replace/de-emphasize

Balances direct instruction with project-oriented teaching methods

Illustrates how a deeper understanding of subject matter can actually enhance
problem-solving, critical thinking, and other 21% century skills

Enables 21% century professional learning communities for teachers that model
the kinds of classroom learning that best promotes 21% century skills for
students

Cultivates teachers’ ability to identify students’ particular learning styles,
intelligences, strengths and weaknesses

P21 Framework - FINAL
Last updated 05/27/09
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« Helps teachers develop their abilities to use various strategies (such as
formative assessments) to reach diverse students and create environments
that support differentiated teaching and learning

» Supports the continuous evaluation of students’ 21% century skills
development

+« Encourages knowledge sharing among communities of practitioners, using
face-to-face, virtual and blended communications

¢« Uses a scalable and sustainable model of professional development

21°% Century Learning Environments

¢ Create learning practices, human support and physical environments that will
support the teaching and learning of 215 century skill outcomes

« Support professional learning communities that enable educators to
collaborate, share best practices and integrate 21% century skills into classroom
practice

¢ Enable students to learn in relevant, real world 21% century contexts (e.q.,
through project-based or other applied work)
Allow equitable access to quality learning tools, technologies and resources

e Provide 21% century architectural and interior de5|gns for group, team and

- individual learning o

e Support expanded community and mternatlonal mvolvement in learning, both
face-to-face and online

P21 Framework - FINAL
Last updated 05/27/09



Learn and Serve America's National

Service-Learning Clearinghouse
Armegrica’s Most Comprehensive Bearvice-Learning
Resource

Ffunding Sources

hito/iwww.servicelearning.org/funding-sources

Acton Institute Samaritan Award

Acton institute's Ceniter for Kifective Compassion offers a Samaritan Award,
which is designed o recognize America's leading chartties. Ons winner receives
a cash gward and runners-up receive consulling services packages.

Alec Dickson Servant Leader Award

-Created in honor of Alec Dickson, this award recognizes teaders who have
tisplayed courags, compsassion, and crealivily o avercome harrisrs and
positively impact the lives of young people.

American Red Cross Woodrow Wilson Award for Exemplary Youth
Volunteer Service

This award goes to a voung person under 21 in recognition of his/her
contributions to the American Red Cross and the community. Nominations are
made by chapters. National Headquarters Awards/Recognition Commitles, Red
Cross Nationai Office of Volunteers, 8111 Gate House Road, Falls Church, VA
22042 (703) 206-7410

Americorps Education Awards

Upon successiul completion of a term of service as an AmeriCorps member,
students are eligible for an education award 1o help pavment for authorized
educalional expenses or repay gualified student loans.

Angels in Action

The Angel Soft Angels in Action Awards program rewards children whio perform
exempiary acts of service {0 bensfil a communily, charity or cause. Angel Soft
rewards children betwaen the ages & and 15 with a monstary award and a year's
supply of Angel Soft bath tissue.

ASCD Outstanding Young Educator Award

The ASCD Cutstanding Young Educator Award recoginizes sducation
professionals, 40 years of age or younger who demonstrate exemplary
commitment and exceptional contribution to the profession. The recipient is
profiled in £ducational Leadership, receives ten-thousand dollars, and is honored
at the ASCD Annual Conference and Exhibit Show.



Brick Awards

Each year, Do Something honors outstanding leaders under the age of 18 who
use their talents lo take action that measurabiy strengthens their local
communities in the areas of community building, health, and the environment.
Age restrictions apply.

Campus Compact Awards Program

This site includes links to information about the Ehvlich Faculty Award for
Service-Learning, the Swearer Student Humanitarian Award, links to other
awards, grants, and fellowships.

Center for Effective Compassion Samaritan Awards

Part of the Acton Institute for the Study of Religion & Liberly, the Samaritan
Awards ideniify up to 10 exceptional pradominantly privaiely funded charities that
help individuals break the cycie of dependency by providing help that is direct,
personal, and accountable. Prize amount awards are up 1o 10,000 dollars.
Christopher Columbus Awards Program

Sponsorsd by the Christopher Columbus Fellowship Foundation in cooperation
with the National Science Foundation, these cross-curricular national compatitive
awards combinasscience and technology with community problem-solving in a
real-world setling. With the help of an adult coash-stlidents under the age of 18
WworK in teamis 1o identity an issus they care about and use science and
techniclogy to develop an innovative solution. This is science and community
involvement at ils best. Team grant awards range from 200 dollars 1o the finalist
award 25,000 dallars o implement winning idaas in their communiiies.

Citizen Activist Award (The Gleitsman Foundation)

The 2004 award will honor those whao have struggled to improve K-12 public
education in order to give each child the basic education necessary {o succeed in
our fast-changing world. The honorees will share 100,000 dollars and each will
receive a specially commissioned sculpture designed by Mava Lin.

Clay Aiken ABLE to SERVE Awards

Sponsored by Youth Service America and The Bubel Alken Foundation, twenty-
five grants up 1o 1,000 dollars each are avaiiable 1o encouwrages young beopls with
disabilities, between the ages of 5 and 22, to plan and execuls service projects in
the United States for National Youth Service Day.

Community-Campus Partnerships for Health (CCPH)

This award recognizes exemplary parinerships betwean communiies and health
professional schools that build on each othier's strengths to improve health
professional education, civic responsibility, and the oversll healih of communities.
Congressional Award: America's Award for Youth

A public partnsrship created by Congress to promoie and recognize
achievement, initiative, and service in America's youth, the LS. Congress’ award
for young Americans is non-partisan, voluniary, and non-competitive. The
program is open o all 14- to Z23-year-olds who can earn bronze, silver and gold
certificates and medals. Each leval involves seiling goals in four program areas:



volunteer public service, personal development, physical fitnass, and
axpedition/expnloration.

Coverdell Award for Excellence

Each year the Feace Corps Q@[&Ct‘i& saveral exmoé‘"maf sducalors 1o recaive the
Caverdell Award for Excelie The award pa e 0 educators who exhibit
outstanaing participation in ‘Phﬂ: F*‘@af:.e Corps' %fm‘;f“ rdall Warld Wise Bohools
global education progra

Daily Points of Light Award
Each weei{day this award honors one voluntser or volunteer effort that nas found
m*“zc”%’ﬂw Ways te. mee ity nee i

Elliot L. R:chardson Prize for Excellence in Public Service, The
This award recognizes exiracrdinary, sustained accomplisnment and integrity In
government servics and to ancourage achievermsani by fulure public leaders al
the leval Richardson demaonsirated in servics 1o nis co wﬁr*;s.
Ford Radical Renovation: School Edition Award
Ford's Radical Renovation: Schoo! Edition is C«hﬁ*‘ﬁ'}ﬁ 19 classrooms to plan
ways 1o make their school more eco-responsitie, The o % 88 (hat comes up with
the best plan will win 100,000 dellars for an environmental renovation.
Gloria Barron Prize for Young Heroes, The
This nztional award honors young people from diverse backgrounds,ages 8 1o
18, who have shown leadership and courage in pubiic service.
Harold Howe Il Youth Policy Fellawship Award (32K pdf)
The AMERICAN YOUTH POLICY FORUM (AYPF) of Washington, D.C,
announces the 2004 competition for our annual Fm!iewshtp award 10 a promising
young scholar or practitionar. The Fellow will carry out 2 seif-designed project on
significant issues in vouth policy, practice, research or program evaluation,
focusing particularly on disadvantaged youth, The F‘-‘rﬁ% owship s supporied under
a grant from the Ford Foundation. The Fallowshin will be available forwork
commencing in the Summer or Fall of 2004,
Harris Wofford Awards, The
Sponsored by Youth Service Amaerica and Sfate Farm Companies Foundation,
One award is given to an individual between the ages of & and 25 who has
demonstrated exemplary commitment and action o involve themselives and ofher
peers in gaervice, youth voice, service-learning, and civic sngagemsent activitiss, A
second award recognizes an institution (nationa!, stale, or local nonprofit
organization, a Foundation, ora( ,ommahom with demamarated record of activily
and impact devoted to ycu‘th sarvice, youth voice, servica-learning, and civic
engagemeant.
Hesburgh Awards
The Hesburgh Award henors faouily develoomernd programs in the fleld of



servica-learning. Each year the award is presented {0 a facully development
program judged to have best met three criteria; significance of the program f{o
higher education; appropriate program rationale; and successful results and
impact on undergraduafe teaching and student learning.
Howard R. Swearer Student Humanitarian Award
Campus Compact member prasidents recognize five students each vear for their
outstanding public service and provide financial support toward their continued
efforts {0 address societal neads.
ldealist.org: Nonprofit Design Contest
This new competition "seeks io promote excellence in dasign in the nonprofit
sector and {o reward and acknowledge those designers who move beyond
imitations to creale works that are functional and aesinetically powerful while
alse promailing social impact." Awards include software and hardware danated by
contest spoOnNsors,
Idealist.org Nonprofit Design Contest

ciion Without Borders's Idealist.org is sponsoring its first annual design
competition for nonprofit arganizations in the categories of Web, print, and

muitimedia 1o promote excellence in design in the nmproﬂ*‘ sector
Independent Sector Awards s
inciudes The John W. Gardner Leadership Awe—zr The Leadership IS Award, and
The Virginia A, Hodgkinson Research Prize, 2
ING Unsung Heroes Awards Program
These awards are given to K-12 educators piongaring in new methods and
techniques thahmpmve student learning. Applications are judged on their
innovatlive leaching methods, creative educational proiects, and ability to make a
positive inﬂwena@ on the children they teach.
Jefferson Awards, The
The Jefferson Awards are presented on two leveis: national and local. National
award recipients represent a "Who's Who" of outstanding Americans. On the
local level, Jefferson Awards recipients are ordinary people who do extraordinary
things without expectation of recognition or reward.
National Caring Award, The
The Caring Instilute seeks {o identify, honor, and reinforee the activities of
particutarly caring Americans - those whole gnnobig the human race by
transcending self in service tc others.
National Rising Scholars Award
Criginally the Keliogg Forummn, five awards are sponsored by the National Forum
on Higher Education for the Public Good, the Association for institutional
Research, the American Association for Higher Education, the American
mducational Research Association, the Association for the Study of Higher
Education, and the American College Personnel Association. Awards are mads
fo pre-tenured facully, early career praciitioners, and advanced graduate
students who sngage in research that explores higher education's role in serving



the public good.
National Schools of Character Awards Program (CEP)

This Cna rae:ﬁm Cducation Parinership annual awards program recogniz
schoois and districts ds *ﬂm&;u‘aimgj guistanding character edusstion inHiath
that vield positive results in student behavicr, school climais and atademic
nerfor'r noce. Although winners may differ it method, content, and scope, all
omp‘ﬂm za core ethical values such as honesty, respect, respongikilily and

caring.
National Science Board Public Service Award
The Nationzsl Sclence Board (MEB) ssiablished the Public Sarvice Award In

H £85 Sf!E”a{:,t

’\Eowemm’” 199‘3 Tw annual award revognizes people and
have intreased i ‘.)L*,z“f"» undarstanding of sclence or angl
ma; be givan Lo an individua! and (o a groun {compan: :

organization}, but not to mambers of the UB, Govermment
Natinna] Science Foundation (NSF) Director's Award for Distinguished
Teaching Scholars

The National Science Foundation (NSF) sseks (o promote improvament in the
gducation of those who study sclence, tecmmiaw engineering, or mathemaﬁsg

i
ISTEM). The NSF Direcior's Award for Distinguished Teachin g
recognizes and rewards indivicuals wno have contribuied s 'gr
seholarship of their discipiineg and to the educatlion of students
axempiify the abliity {o inlegrale thelr ressarch and educational z:sciiv"t
program seeks to recognize those faculty who bring the axciiement and richness
of scientific discovery to a broad spectrum of students.
National Science Foundation (NSF) Presidential Awards
The National Sclence Foundation (N&F) administers several awards programs in
partnership with the White House, These programs provide Presidential awards
that dencte remarkable achievement by outstanding scientists, engineers, and
gducators who demonstrate exceptiona! lsadership in science, technology,
engineering, mathematics, and STEM education. includes: National Medical
Becience, the Prasidential Awards for Excellance in Malhemati o and Soience
Teaching (PAEMST), the Fresidential Early Carasr Award for Scientists and
Enginsers (PECASE), and the Presidential Awards for Excslisncs in Science
Mathematics, and Engineering Mentoring (PAESMEM),
National Science Teachers Association (NSTA) Science Teacher Awards
This award nonors ifir;der“ga"’*m-c;aiime teachers who have mads exiraordinary
contributions to the fleld of science ieaching. Awardess reciave a formasl cllation,
three nighis' hote! accommuodation, and funds o attend the NSTA Nationa!
Lonveﬂ%mn.
National Service-Learning Conference Awards
Nominations are being accepied for thres awards honoring outsiand fa_c,;
leadership and EF'!oD”cuOﬂ to the service-learning fiald, All recipients will be
honored at the 2004 National Service-Learming Conderence in uiﬁ&z j*, L oand

:?_
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will receive complimentary frave! and registration to atiend the conferance,
President's Student Service Awards
The awards recogrize young Americans for outstanding community service. All
full-time students from Kindergarien through college who conlfribute at least 100
hours (50 hours for younger students) of service o the community are eligible.
Prudential Spirit of Community Awards
The Prudential Spirit of Community Awards recognize students in middle and
hich school grades who have demonstrated exemplary commiunity service,
Ruhert Foster Cherry Award for Great Teaching
The Cherry Award program is designed o honor great teachers, to stimulate
discugsion in the acac @my about the value of teaching, and 1o encourage
departments and instifufions 1o vaiue thelr own great eachers, The winner of the
Cherry Award will receive a large monetary prize (?OJ 000 doliars for 2006-2007)
and will teach In residence at Bavlor University during a fall or spring semester;
ravel expenses and a furnished apariment are provided. To further Baylor
Uiniversity's commiifment to great teaching, the winnar's home department will
receive a monetary prize (25,000 dollars in 2006-2007),
Samuel Huntington Public Service Award
This award prowws an annual stipend for a graduating senior to pursue public
service, The award allows recipients {o engags in meaningful public service
activity for up {o one year bafore procesding on to graduale school or a career,
Service-Learning Emerging Leaders Initiative
Through the Service-Learming Emerging Leaders [nitiative, local, stale, tribal,
regional, and national crganizations and public-sector agencies host emerging
leaders, agas 25 1o 35, who have demonstrated a commitment {o making a
difference in the lives of young people, schoois, and communities. The emerging
leaders are employed by the host organization for a period of two years --
building organizational capacity and a new generation of diverse service-learning
leadership.
Sherry Unger Award, The
Every other month, the Maryiand Student Service Allilance website features a
different noteworthy service-learning project on their homepage. The featured
roject recaives a 0 cash recognition award for use on fulure service-learning
projects, and is listed in the project idea archive for athers to emulate!
Skoll Foundation: Skoll Awards for Social Entrepreneurship
Social enfreprensurs are people and organizations who apply inhovative
solutions o pressing social problems, empowering communities and other
groups to mobilize resources and develop opportunities for improvement and
change. Skoll Awards for Social Enfrepreneurship support scaling up or
replication of inhovative programs 10 & level where they can achieve systemic
social changs.
Spirit of Service Awards, Corporation for National and Community Service
These awards pay tribute 1o he most oulstanding participants in each of the
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Corporation's programs - Senlor Carps, AmeriComs, and Learm and herve

America. Recipients in the Leam and Serve Americs cale g< o carn nclude a

studant, sducator, or Service-Leaming Program.

State Farm Service-Learning Practitioner Leadership Award

This award recognizes a teachar, voulh worker, or comrlinily mambear who has
created a living legacy by equinping voung people o laad and serve, The

racipient must also have served as a mode! of | isadership, helping fo nurlure

rttyaes in tha fald In r::yr&apr%. halr sardesdanrmi g1y tey U‘Hﬁf“r i3 and sidila

State Ferm Youth Leederehtp for Ser\.rtee-Lee nin Excellence Awerd

b”G“O”J“ H}; tha Stgta Earmm O mhgh o Foundasiio on, tg mvrard rannaniza K102

t« ot \»« g -
service-igaming programs that uninuely demonstrale xxwv eedeleme for
service-igami ng axcellence, defined u* incarporaling key siemenis of high quality
service-leaming, and having a susiainable impact ¢

on ine pariicipants and tha

broader community.

Temple Awards For Creative Altruism

The Ternple Awards for Creative Aliruism is presented annually by ihe i

Noetic Sciences to onhe or more individuals or organizations whoss worl
embaodies the inspirational light of unselfish servic mciivem by love. Click on

“About, Inside IONS, Grants and Awards. The awardfund is divided among

recipients selectad by an indspencsmt Y,

Themas Ehrlich Faculty Award for Service-Learning, The

Campus Compact recognizes and honors one ’*fecuﬁly member each ves for

contributing o the integration of community or public service inie the curricuium

and for efforls to instifutionalize service-learning.

Yoshiyama Award for Exemplary Service to the Community

This Award recognizes exemplary service and community involvement rather

than academic achievement, The Award is prasented o high schoot seniors, and

is accompanied by a monetary gift,

YouthActionNet

YouthActionNet grants awards to youth Isaders and their emerging projecis that

oramote social change and connect yvouth with local communities.

AT&T CARES Youth Service Action Fund, The

The fund supports young peo*ﬁe as they improve hsir commiuruties through

service on Nationat Youth Setvice Day, Fifty granis are avaiiable to voung people

{ages 5-25} and crganizations {o implement service projecis for Naticnal Youth

Service Uay.

Comcast Foundation Leaders of Tomorrow Scholarship Program

To be sligible for a Leaders of Tomorrow scholarshin, high schoo! seniors must

be nominated by their g;%'imipaze. Scholarships are awarded to high schod!

seniors in recoghition of thelr communily service.

Dollar General Cernmumty and Back-to-School Grants

Doltar General's community grants program provides s zepuﬁ' for non-profit

organizations commitiad © the advancemeant of youth Heracy initiatives. The

cafidy gbie -
naiiuie of

j
‘«.'



wllar General Back-to-School grant program awards (7} grants to assist schools
in snepﬁm some of the financial challenges thev face In implemeanting new
programs or purchasing new eguipment, materials or software Tor their school
Wbrary or literacy progran,

Dow Grant Awards

z

The é"‘as‘v Chemical Company has mads avall ngm 20 million USD in grant funds
o support proposad Infiistives concantrating on math and science, ‘sacher
fraining m" nargntal involvemant for K-12 schoo % digtricts, Grant proposals

sshou:s:i f&cus on giving X-12 students science ang eﬂg%amﬁréﬁg experiences,
,:!:.\;iﬂr‘a isachers the %raininm in ﬁv,jsuirjn tha ryed "3

.ﬁm-! ST mkmgiﬂr an;mm.:, ment, Schnnd #’""““"

are %55@?%%@ e ‘ah::sy an ig ghvan 1o 3

coimmunitias whare Z}"’M s E%CL‘:YC@

mivU Grants

byl Grants will heln fund 2 new student-run comimundly serdics organization, or
[ et h?qg.;;g" 0@“”2!’? fiﬂﬁp"‘i"‘sfﬁfrg t';w a2n {»./:&; gxi:} r}rk Af‘f‘ﬁ"‘*?srxia {wranis ars a\mﬁrf‘@{a(i
Tor original ideas about how o make the world, of a ?ampus g better place.
Winners may be featured on mitv News. L

Nestl and RIF's Very Best in Youth

Co-sponsored by Nestt USA am} Reading is Fundamental {RIF), the Nast and -
miFs Very zﬁw" in Youti honors 30 young peup & Wi have made reading a
sriority and in the prooess have mads tangible contributions 16 the quall tv- i lifa
E:ih%i; communities. Award recipien i:«:["@f aturefi in a special publication and
nonorad at 2 ceremony. Nestl also donales funds in the name of each winner o
;,m, charity of hisfher choics,

Nickelodeon "Let's Just Play"” Grants

Nicelslodeon will provide grant funding o schools anag after-schont program 1o
nrovide resources 1o create or expand o;}poﬁunitim for physical and healthy play.
Hetween tweniy-five o fifiy grants, ranging from 5,000 {0 10,000 doliars, will be
awarded annualby,

Toyota TAPESTRY Grants for K-12 Science Teachers

The Tovoia TAPESTRY program awsids annual granis of un to 10,000 dollars
each and "mini-granis” of io K~12 sclence ieachers. Interasisd isachers should
oropose innovative sclence projects that can be implemented in their schooi or
schiool distict over a one-year pariod,

American Federation of Teachers Grant and Funding Resources

Lis of links to grant and funding opporiunities by subject area for Prei-12
leachers.

Campus Compact's Grants/ Fellowships/ Funding Page

Lisls grants for community service diveclors and instifulions, students, federal
funding sources, and national and regional grants.

Center for Faith-Based & 'Ct:trru'rlun|tj,,.|r Initiatives, The




From the U.S. Department of Health and Human Services, this web sile provides
raesources for faith-based funding opporiunities.

Channing Bete list of education grants

Inciudes a list of available education grants, including deadlines.

Corporation for National & Community Service

This site contains links to new notices of funding available for siate and naiional
cooperative agreements and grant programs such as funding for Next Generation
Grants, Presidential Freedom Scholarships, Servica-Learning and Homeland
Security grants, AmeriCorps grants, AmeriCorps”™ National Profassional Corps
Programs, AmeriCorps Tribal Program Grands,

COS Funding Opportunities

This Community of Science (COS) site assisis in searching for "hard-io-find
information critical to scientific 1 eesearch and other proiecis across eii discinlines.”
A variety of search methods provide access o funding opporiunitie

Directory of Funding Sources for Community-Based Partlc;patory Research
(517K pdf)

Published by CCPH and the Norihwest Health Foundation in June 2004, this
directory includes funding agency descriptions, deadiines, contact information,
‘examples of previously funded CBPR projects, ard & annotaled listing of
funding resouice wabsiles.

Foundation for the Mid South

A list of grants available to K-12 teachers, seven can be app%éed othe nesus ol a
service-learning program, Call each arganization for the specific grant guidelinas
and application.

Foundation Resource Guide Online Database (Office of University
Partnerships)

This database indexes funding opportunities that suppori partnershlns between
campus and community entities.

Foundations On-Line

This directory includes links fo corporate and private foundations, a communily
foundations directory, a grantmakears direciory, charity links, acholarships and
awards, tax links, fundraising consuitants, govsimment grants, grant writing
assistance, and more.

Freechild Project Funding Directory

A directory of 585 scholarships, fellowships, grants, internships, and awards for
youth involved in social action.

Funding for Service-Learning Research (Learning in Deed)

Lists possible funding sources for service-lsarning research, including rusts and
foundations and funding resource ceniars.

GuideStar

GuideStar is a searchabie national database of mors than 700,000 nonprofit
organizations. Includes granimaker and donaor information, products, services, a
newstetter, and more. Hequires free registraiion.



National Institute of Child Health & Human Development Fellowships
{NIHCD} Funding

Al aspects of NiFk ,‘ : }erﬁ i) apportunilies and gs.zéfjf:}%?s*z@ A
richdi ing "Fz:mi*e funding iniliathves such ag adolescent
SIVIAIDS intervantion. a neonaliona! research netw

matermnal fﬂ" | medicine network,

National Institute of Health Research Grants

Ste provides links 1o grant funding resourcas: program announcements, policiss

and proceduras, forms, epplications, and aceess o the grants databass.

School Funding Services {SFS

This service of New American Soho *:%!& pro: vidlas &

of funding resources. Ta !
about guidaiines, sligibil “zz require me t' 'mr‘ apn :

accompanied | ‘y m‘ nloadable m,@%%{:&ié@ﬁ forms, ;f-a s'*‘u *;:;“iazi in available.

SERVEnet _

Adiat of funding opporiunitiss for voluniser work,

Youth Service America

Site fists numercus service awards and grants with i 1’25{1: o fundars, due dailes,

and more. : =

;sr%ma r"*
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Curriculum Infusion Guide

The pathway to high guality service-learning beging with the premise that effective
service-learning is an outgrowth of the classroom curriculum. A service-learning project is
designed as a civic outcome stemming from the intentional application of knowledge gained
through formal instruction as a means to furthering student mastery of the content.,

In planning units that incorporate a service-learning experience, it is important to
remember that this process is cyclical, rather than linear in nature. You will need to revisit
your plans as you work to incorporate students’ ideas and the issues that are important to
them. Youth ownership is a significant component to securing buy-in, which leads to a higher
level of engagement and participation in learning. As you mesh student issues with your
instructional goals, you will be able to identify opportunities for your instruction to support
and facilitate their work in meaningful ways.

As you will see in the diagram below, each piece of the four-part planning process is
filtered through the instructional lens that you set in place at the beginning of the unit by
identifying the performance standards and instructional content to be delivered.
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Curriculum Infusion Process

1. Develop the framework (page 1 of the Instructional Plan)

The instructional plan provides the framework for the service-learning experience.
Like any instructional strategy, service-learning is used to help students meet the
identified goals. Prior to engaging students in the forum described below, it is
important for the teacher to identify the essential questions and performance
standards that will be addressed in this curriculum unit. This process forms the
academic context for the skills that will be applied through the service-learning
experience.

Identify instructional unit and the relevant performance standards

The first step in planning a unit infused by a service-learning project is to consider
how your unit is laid out and which standards are addressed. Using the Instructional
Plan found on page 4, frame the service-learning project within the context of a
gpecific instructional unit. Several related standards from other subjects can be
readily identified for each unit as well, creating an excellent opportunity for cross-
disciplinary work. Students should be made aware of your core expectations at the
beglnnmg of the unit and involved throughout in 1dent1fy1ng the skills they need to
acquire and their progress toward mastering them.

Brainstorm essential and unit questions related to-the topic

The essential questions provide the “so what” for your unit. They give purpose to the
learning and provide a context in which to engage students in rigorous inquiry,
complex thinking, and problem solving. These questions will open the door to
meaningful service as an application and extension of their learning into real world
unpredictable settings.

Define the broad topic or focus of issues to be addressed in the unit

Once you have completed your overall picture of the unit, you will begin to refine the
focus of the issues and/or community in which the students’ service-learning
experience will take place. You will want to focus on a topic that directly connects to
the curriculum content. (For example: narrowing suggested projects to include only
issues that deal with economic development in the community). You may also wish to
frame your definition of “community,” depending upon your instructional goals. (For
example: focusing on projects that deal with the whole city versus the immediate
neighborhood.) The list of essential and unit questions help define the instructional
tasks and topics to be addressed. It may also open relevant questions or issues you
hadn’t previgusly considered covering in the unit.

2. Conduct a Youth Forum

The youth forum is the beginning phase of a service-learning project. This process
lets students voice their ideas for change and identify ways to turn their ideas into
action through civic engagement. Ideally, the forum includes members of the
community and of other partnerships to engage the wider community in this work.
Using the process outlined on page 5, lead students in conducting a forum to identify
community needs and potential project ideas. The forum will be the mechanism
through which students conduct a community needs assessment, and identify
challenges and resources in their community. The purpose of this activity is to
familiarize young people with their community, as well as identify the issues or



State Farm Grant Opportunities

State Farm is committed to supporting education. We've established several national partnerships
to identify ways to raise the level of achievemnent of our nation’s students. Below isalist of
grant opportunities we hope will help in accomplishing this goal, while at the same time
fostering civic responsibility and developing students’leadership skills.

Good Decisions Grant wﬂtﬂ;:;";,g {gu

State Farm has partnered 3 0
with Mothers Against Drunk 9 = 1
Driving (MADD) to provide grants  (i& "-Ef:_;;}f
that focus on underage alcohol use s e
prevention, vehicle safety, and adult

impaired driving. Ten $1000 grants will be awarded.
School and community-based organizations

can apply for grants at www.pypm.org on March 5.

Applications must be completed by May 1.

State Farm Youth Advisory Board
Membership and Grants

The State Farm Youth -
Advisory Board was created
in 2006 to implement a
$5 million-a-year signature
service-learning initiative
to address issues important to StateFarm and
communities across the United States and Canada.

Grants are available each Fall for programs
focused on disaster preparedness, driver safety, financial
education, and access to higher education. Grants
range from $25,000 to $100,000.

We are also seeking students ages 17-20 who have
an interest in serving on this board. Each member will
commit 15 hours a month and participate in 4 meetings
during a 12 month period. Board members in good
standing at the end of a one-year term will receive
a $5000 scholarship to be used for post-secondary
education at a four-year, two-year, or vocational
training program, Associate board members will
receive a $3000 scholarship under the same terms for
their first year of service, as well as an opportunity to
serve a second year on the board and receive a second
scholarship for $5000.

All information about board membership and grant

applications can be found at wwwistatefarmyab.com.

Project Ignition i
Project Ignition is P R 0 u E c T
sponsored by State Farm and 1 G N HTH [] N

coordinated by the National

Youth Leadership Council (NYLC). The program
focuses on students in grades 9-12 who are interested
in addressing the issue of teen driver safety.

Any interested student can submit an application
on-line at www.sfprojectignition.com. Twenty-five
$2000 grants will be awarded. Recipients will be
annourxedift May. Student teams will then launch
their campaigns during the fall semester and turn in
their results in December. In January, up to 10 finalists
will be notified and will receive up to $5000 to travel
to the NYLC National Service-Learning Conference in
March. There, projects will be presented in front of an
international audience. A renowned panel of judges
will select the “best of the best” award, with the winning
school receiving a grant for $10,000.

National Youth \

Service Day _QYOUTH SERVICE
National Youth _\T\/fF\R T( ; ’A'

Service Day is the largest annual celebration of
young volunteers, where millions of young
people highlight and carry out thousands of
community improvement projects. State Farm
has partnered with Youth Service America (YSA)
to provide grants to
groups who coordinate
these service projects
each April.

Fifty $2000 grants
and one hundred
$1000 grants will be
awarded. Applications
can be subrmitted on-

line at www.ysa.org.




areas in which they would like to bring about positive change. Students will also
align their project ideas with the instructional objectives as a tangible way to apply
and demonstrate mastery of skills attained. This provides students with ownership
of the learning process, making the purpose for learning what it should be: to benefit
their skill development, not “to get a good grade.”

The outcome of this process is to:
¢ Identify a core set of issues that students would like to address.

¢ Begin to form community partnerships that could work collaboratively with
students in addressing the identified issues.

¢ Understand the rescurces in the community that are available in helping to
carry out subsequent projects.

3. Develop an Action Plan

Once students have identified issue areas and community resources through the
youth forum, students use the Service-Learning Action Plan found on pages 6-8.
This strategic planning process guides students in planning and implementing a
service-learning project. Students investigate the issue identified in the forum,
create their vision for community change, and develop a project that will help them
achieve their vision. Notice that the plan asks students to also consider the skills
that they will learn and apply through this project, encouraging their active
participation in improving and evaluating their academic performance. This
document will be a work in progress throughout the project, with additions and
revisions to be made as students reflect upon and adapt their work to the realities of
project implementation.

4, Map the Instructional Process (page 2 of the Instructional Plan)

On page 9, design the instruction which will support the project and move students
toward mastery of the indentified standards. The instructional strategies that will
support skill development are interwoven into student exploration of the topic. As
students develop skills, they will identify, plan, and implement their service-
learning project. This project may continue beyond the current unit of study,
incorporating new skills acquired in subsequent units. Your role is to implement
instruction that strengthens and facilitates students’ work while allowing them to
construct meaning and build their own skills. Always be on the lookout for
opportunities to step back and let students take leadership roles. Youth ownership
propels the project forward and develops students’ leadership skills while engaging
students in a learning process that is rigorous and relevant.

5. Celebrate and Demonstrate Success

Take time to showcase your students’ work through a school and/or community-wide
event. The recognition will reinforce the skills students learned and celebrate their
success. Consider hosting an assembly highlighting the various community-building
work, a community fair showcasing projects, a pictorial essay in the newspaper, or
display in a public area such as a mall or public library. Critical for the success of
this step is asking students to reflect on how they can demonstrate their project
success and mastery of skills to others.



Instructional Plan (Part 1)

Teacher Grade
Class Unit
Key Performance Standards to be Addressed
Number Standard
Related Performance Standards from other subject areas
Subject Number ~—-Standard

List the essential and unit guestions to be addressed in this unit.

What are the big picture concepts that you want students to know, understand, and/or
wrestle with? These questions should be open-ended, prompt deeper thinking, and
address the core concepts rather than discrete facts that form the “so what” of learning.
Examples of an essential question might be: Are human needs more or less important
than the needs of the environment? What is our responsibility to others in our
community? How does the financial welfare of individuals affect the whole community?

Define the broad topic or focus of issues that are relevant to this unit.




Youth Forum

. Set aside a class period during which you will conduct a youth forum to begin
discussions about community needs and begin to form collaborative partnerships with
other community partners. Invite local business representatives, parents, local
government officials, representatives of community organizations, or other members
of the community who may be interested in this topic.

. Introduce students and community members to the concept of the Youth Forum.
Explain that the forum will help them identify community needs and plan for how they
might take positive action on issues that matter to them.

. Frame the forum by describing the topic/themes identified in your initial instructional
planning process.

. Divide the class into small groups. Ask each group to develop a common definition of
“‘community.” You may wish to define this for them, depending upon the focus of the
unit. The definition can be as narrow as your school or a neighborhood, or span the
globe. If you are using one definition for the entire class, post that on large paper at
the front of the room. If you are allowing each small group to determine its own
definition as a way of focusing their work, provide each group with a large shest of
paper to write their definition on. =

. Next, ask groups to create a community map of what their community (based on their
definition) looks like currently. They should identify all physical locations, as well as
the resources, people, and societal elements that contribute to the community’s
existence. This may be done as a physical map, conceptual map, or other visual
representation. The key is for students to depict all possible elements that merge to
form this community.

. After creating their community maps, ask groups to identify any issues or problems
that exist within this picture. Examples might include neglect of physical property,
groups that are unable to collaborate, lack of financial resources, etc.

. Using the identified issues, direct students to brainstorm a list of ideas for solutions to
one or more problems.

. Ask small groups to share their community maps, identified issues, and project
possibilities with the large group.

. Once all groups have presented, use a collaborative decision making process to
target an issue to be addressed in this instructional unit. You may want to combine
ideas from several groups, or you may decide to let small groups address separate
issues. The next step is to have students and community partners proceed with
developing the Service-Learning Action Plan.



Service-Learning Action Plan

Step 1: Envision Change

We will help to make our community of become a place where

This civic outcome is important to us because it will

Step 2: Explore Alternatives
Research the issue identified above.

What are the underlying causes of the prbbl_g,msyau see in the community?
What is happening in the community as a result of these issues?

Who has tried to address this issue in the past?

What have solutions have they tried?

What worked? What didn’t work?

Identify three alternative solutions to consider in addressing this need.
1.
2.
3.

Our project that we think will best achieve this vision is:




Step 3: Develop and Apply Skills

While we are engaging in this service-learning experience, we will learn and be evaluated on
these skills:

Some of the products | will collect to document my learning are:

0
0
m
0

Reflection Journal D Letters D Newspaper Articles
Reflection Essays D Self-assessment D Videos

Peer Assessment D Photo Journal D Parent Feedback

Feedback from Community Contacts Q otfier ~~

Step 4: Measuring Progress

Challenges

Before a project is begun, it is a good idea to think about any obstacles that might be
encountered as you proceed. Small details like getting permissions, arranging for buses, or
encountering resistance to change may cause difficulties along the way. Thinking about each
specific task in your list of steps and planning for solutions to these obstacles before they cccur
can help you be more proactive in your efforts.

Evaluation

How will we measure the success of our project? In what ways will we be able to tell that our
project met our goal? What measurable change will we be able to observe?

Next Steps

How can we take our work to the next level? What other changes might help solve this issue?
Who else might we be able {o get involved in our efforts?



Step 5: Take Action

We will take civic action through carrying out the following steps. Our goal is to have the

final project completed by

Make additions and changes as you implement the project.

. Remember, this is a work in progress.

Major Tasks

When will this task
be completed?

Who will oversee
this task?

What resources
do we need?

Who can help?

1.
a.

b.




Instructional Plan (Part 2)

Instructional Inputs

Next, create a concept map outlining any connections that exist between the
concepts that will be covered in the unit, skills o be addressed, and the identified
service-learning project.



Use the chart below as a guide to plan for instruction that will support your
students’ project(s) and meet your instructional goals as they carry out their
Wave of Change Action Plan. You can add additional columns if there are other
steps you would like to document, such as a “Completed” or an “Assignments”
column so you can mark when instruction has been completed.

Project-Related Skills Instructional Resources

Challenges

What are all the different instructional challenges that might arise when carrying out this project?
It is always a good idea fo think about these things in advance. Are there community groups or
resources that you may want o bring in at key points? Permissions that must be obtained?
Scheduling concerns or other logistics you will need to deal with in the course of the project?
Managing a project that encompasses such a variely of skills and disciplines will be a challenge.
Students will need strong organization and project management skills.

Evaluation
How will you measure student skill attainment?

Next Steps

What topics of study might you want to address next in order to build upon the skilis developed
during this unit?




