


POLICE AIDE – 2016          1509-2343-001 
 
 

 
SALARY RANGE AND BENEFITS:  The annual starting salary is $23,437 with increases to a maximum of  
$32,381 for residents of the City of Milwaukee.  The annual starting salary is $22,862 with increases to a maximum 
of $31,587 for non-Milwaukee residents.  The city offers a generous benefit package that includes two weeks of 
paid vacation after one year of service; 12 paid days off in lieu of holidays; fifteen days paid sick leave per year; 
health, dental, and life insurance; and tuition and textbook reimbursement. 
 
WORKING CONDITIONS:  
 A 40-hour work week, with off-days by assignment. 
 Must complete 24 college credits. 

 
NOTE: The City’s residency requirement set forth in City Charter 5-02 is under litigation. Even though the City is legally 
able to enforce the current residency requirements based on a recent Wisconsin Court of Appeals decision, the City has 
agreed to continue to suspend enforcement of the ordinance during the time it may take to know whether the Wisconsin 
Supreme Court will review the case.  Once the Supreme Court refuses review or affirms the Court of Appeals decision, the 
City intends to fully enforce the ordinance. Consequently, employees who disregard the requirements of the ordinance do so 
at their own risk. Applicants for City of Milwaukee positions should understand the City’s commitment to its residency 
requirement. During this period of uncertainty it is important to take that into account when submitting an application and 
more importantly when deciding to accept an employment offer.  Please contact (414) 286–3751 if you have questions 
regarding your individual circumstances as part of the application and/or selection process. 
 
POLICE OFFICER HIRE:  A Police Aide may become eligible for appointment to the next Police Officer recruit 
class upon meeting all of the following: 
 United States citizenship. 
 Favorable recommendation of the Chief. 
 Reaching the age of 21 years. 
 Serving in the program a minimum of two years (maximum of four years). 
 Satisfactorily completing the approved training program. 
 Earning the required 24 college credits (which may count toward the 60 college credits that all Police Officers 

must have within five years of appointment). 
 Possession of a valid State of Wisconsin driver’s license. 
 Passing a Police Officer medical examination, psychological evaluation, drug screen test, physical ability test 

and updated background investigation prior to appointment to Police Officer. 
 
SELECTION PROCESS:  The examination process will include a written test, an oral interview, a writing sample 
exercise, a physical ability test that includes a 1-1/2 mile run, and background investigation.  All phases of the 
examination must be successfully completed in order to continue in the selection process.  Failure in any segment 
of the examination disqualifies an applicant.  The test is based on the Police Officer job, since Police Aides who 
successfully complete the program may be appointed as a Police Officer.   
 
Qualified candidates will be notified of the time and location of the written examination, which has tentatively been 
scheduled to be held in January, 2016. 
 
Candidates who successfully complete the written examination will receive information about the date, time, and 
location of the other testing components. 
 
If you will be unavailable for one or more portions of the examination due to military service or training, you must 
provide written notification to the Fire and Police Commission, City Hall Room 706 prior to the examination. 
 
ELIGIBLE LIST: Candidates who successfully complete all phases of the examination will be placed on an eligible 
list.  Candidates who turn twenty years old over the life of the eligible list will have their name removed from the list.   
 
PRE-EMPLOYMENT MEDICAL EXAMINATION, PSYCHOLOGICAL EVALUATION and DRUG TEST:  Persons 
offered employment must pass a pre-employment medical examination, psychological evaluation, and drug test as 
a condition of employment. 
 
APPOINTMENTS: Final appointment as a Police Aide is contingent upon passing all pre-employment components, 
the number of vacancies, and approval by the Fire and Police Commission. 
 
PREFERENCE POINTS:  Preference points may be added to the final passing score in accordance with State 
Statutes and Fire and Police Commission Rules.   

 Qualified veterans will receive military preference points added to the final passing score; a DD-214 is 
required as proof of service.  

 Preference points may be added to the final passing score, if you are a bona fide resident of the City of 
Milwaukee when you apply; proof of residency must be provided.  

 
In order to receive military veteran or residency preference points, the DD-214 or proof of residency must be 
provided as part of the application.  The preference points claims forms are included within the online application, 
and the necessary supporting documentation may be uploaded to the online application, mailed to the Fire and 
Police Commission at Room 706, City Hall, 200 E. Wells Street, Milwaukee, WI  53202-3554, or emailed to 
fpc@milwaukee.gov.  Supporting documentation must be received or postmarked by 4:45 p.m. on December 4, 
2015. 
 
APPLICATION PROCESS: The application process must be completed online. The online application will be 
available on September 4, 2015 and accepted through December 4, 2015.  Further information may be obtained 
from www.milwaukee.gov/jobs or by calling (414) 286-3751.  Online applications may not be submitted after the 
deadline, unless extended. 


