
















 
The above statements are intended to summarize the nature and level of work and typical responsibilities and duties being performed by the incumbent(s) 

of this job. They are not intended to be an exhaustive list of all responsibilities, duties, and tasks required of the position. 
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ii. Knowledge, Skills and Abilities: 
Must have an excellent working knowledge of the National Incident Management System.  Must further 
have the ability to use the Incident Command System professionally, assuming and retaining command 
at large emergency scenes, sizing-up incidents to determine the most effective, efficient and safe use 
of personnel, equipment, and apparatus to control fire, EMS, and other emergency situations. 
 
Must demonstrate appropriate operational and fiscal management exhibiting commitment to the values 
of the department as set forth by mission, vision, and policy.   
 
Must have the ability to positively lead employees toward success through the development of skills 
and competencies, effectively planning and organizing activities, allocating resources, establishing 
priorities, and effectively delegating and motivating subordinates while fostering cooperation to 
accomplish goals. 
 
Must possess the ability to reach logical, reasonable, acceptable conclusions and develop appropriate 
recommendations based on the evidence at hand; openly hearing different perspectives yet 
maintaining appropriate management and control. Must be able to take initiative to identify, implement 
and evaluate policies and procedures with excellent problem-solving, critical thinking, and decision-
making skills in compliance with the strategic needs of the department and the priorities established by 
the Fire Chief. 
 
Must have excellent communication skills, including the ability to organize and present complex 
material in a clear, concise, and accurate manner both orally and in written format to a variety of 
audiences including the media. 
 
Must possess the ability to establish and maintain collaborative working relationships with other City 
agencies, public officials, governmental entities, policymakers, elected officials and community 
stakeholders, while open-mindedly understanding and adequately responding to different perspectives 
and points of view. 
 
Must possess knowledge of fire prevention codes and ordinances, as well as the application of fire 
prevention principles. 
 

                                Must have a working knowledge of computer programs applicable to job duties. 
 

iii. Certifications, Licenses, Registrations: 
Required to possess a valid Wisconsin Driver’s License. 
 
Required to possess National Fire Academy Incident Safety Officer Certification. 
 
Must be licensed by the State of Wisconsin as an Emergency Medical Technician-Basic (EMT-B) at 
time of application.  (Those already possessing the rank of Battalion Chief hired by the MFD prior to 
January 1, 1986 are not required to maintain an EMT-B license.) 
 

iv. Other Requirements: 
During their one-year probation, members promoted to Deputy Chief will be expected to complete all 
Professional Development Program (PDP) offerings for the rank of Battalion Chief, if not previously 
completed. 
 

13. PHYSICAL AND ENVIRONMENTAL DEMANDS:  TOOLS AND EQUIPMENT USED 
 

The Americans with Disabilities Act (ADA) of 1990, as amended by the Americans with Disabilities Act 
Amendments Act (ADAAA) of 2008 requires job descriptions to provide detailed information regarding the physical 
demands required to perform the essential functions of a job; the conditions under which the job is performed; and 
the tools and equipment the employee will be required to use on the job.  Reasonable accommodations may be 
made to enable qualified individuals to perform the essential duties and responsibilities of the job for each of the 
categories listed below. 
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F. SUPPLEMENTARY INFORMATION:  (Indicate any other information which further explains the importance, 
difficulty, or uniqueness of the position, such as its scope of responsibility related to finances, equipment, 
people, information, etc.  Also indicate success factors such a personal characteristics that contribute to an 
individual’s ability to perform well in the job, and any other special considerations.) 
 
Sworn and uniformed member of the department, a quasi-military organization.  Subject to recall to duty from 
off-duty, at any hour.  Subject to attendance at alarms at any hour, while on duty, and under extreme 
conditions of danger, stress, weather, extended periods of physical activity, etc. 
 
Required to perform as Firefighting Deputy Chief when assigned. 
 
Appointed by the Chief, subject to approval by the Fire and Police Commission. 
 

G. I believe that the statements made above in describing this job are complete and 
accurate.   

 
Signature of Department Head or Designated Representative 
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ii. Knowledge, Skills and Abilities: 
Must have an excellent working knowledge of the National Incident Management System.  Must further 
have the ability to use the Incident Command System professionally, assuming and retaining command 
at large emergency scenes, sizing-up incidents to determine the most effective, efficient and safe use 
of personnel, equipment, and apparatus to control fire, EMS, and other emergency situations. 
 
Must demonstrate appropriate operational and fiscal management exhibiting commitment to the values 
of the department as set forth by mission, vision, and policy.   
Must have the ability to positively lead employees toward success through the development of skills 
and competencies, effectively planning and organizing activities, allocating resources, establishing 
priorities, and effectively delegating and motivating subordinates while fostering cooperation to 
accomplish goals. 
 
Must possess the ability to reach logical, reasonable, acceptable conclusions and develop appropriate 
recommendations based on the evidence at hand; openly hearing different perspectives yet 
maintaining appropriate management and control. Must be able to take initiative to identify, implement 
and evaluate policies and procedures with excellent problem-solving, critical thinking, and decision-
making skills in compliance with the strategic needs of the department and the priorities established by 
the Fire Chief. 
 
Must have excellent communication skills, including the ability to organize and present complex 
material in a clear, concise, and accurate manner both orally and in written format to a variety of 
audiences including the media. 
 
Must possess the ability to establish and maintain collaborative working relationships with other City 
agencies, public officials, governmental entities, policymakers, elected officials and community 
stakeholders, while open-mindedly understanding and adequately responding to different perspectives 
and points of view. 
 

                                Must have a working knowledge of computer programs applicable to job duties. 
 

iii. Certifications, Licenses, Registrations: 
Required to possess a valid Wisconsin Driver’s License. 
 
Recognized as a “full practice” paramedic by the Medical Director – Milwaukee County EMS. 
 
Required to possess National Fire Academy Incident Safety Officer Certification. 
 
Must be licensed by the State of Wisconsin as an Emergency Medical Technician-Basic (EMT-B) at 
time of application.  (Those already possessing the rank of Battalion Chief hired by the MFD prior to 
January 1, 1986 are not required to maintain an EMT-B license.) 
 

iv. Other Requirements: 
During their one-year probation, members promoted to Deputy Chief will be expected to complete all 
Professional Development Program (PDP) offerings for the rank of Battalion Chief, if not previously 
completed. 
 

13. PHYSICAL AND ENVIRONMENTAL DEMANDS:  TOOLS AND EQUIPMENT USED 
 

The Americans with Disabilities Act (ADA) of 1990, as amended by the Americans with Disabilities Act 
Amendments Act (ADAAA) of 2008 requires job descriptions to provide detailed information regarding the physical 
demands required to perform the essential functions of a job; the conditions under which the job is performed; and 
the tools and equipment the employee will be required to use on the job.  Reasonable accommodations may be 
made to enable qualified individuals to perform the essential duties and responsibilities of the job for each of the 
categories listed below. 
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F. SUPPLEMENTARY INFORMATION:  (Indicate any other information which further explains the importance, 
difficulty, or uniqueness of the position, such as its scope of responsibility related to finances, equipment, 
people, information, etc.  Also indicate success factors such a personal characteristics that contribute to an 
individual’s ability to perform well in the job, and any other special considerations.) 
 
Sworn and uniformed member of the department, a quasi-military organization.  Subject to recall to duty from 
off-duty, at any hour.  Subject to attendance at alarms at any hour, while on duty, and under extreme 
conditions of danger, stress, weather, extended periods of physical activity, etc. 
 
Required to perform as Firefighting Deputy Chief when assigned. 
 
Appointed by the Chief, subject to approval by the Fire and Police Commission. 
 

G. I believe that the statements made above in describing this job are complete and 
accurate.   

 
Signature of Department Head or Designated Representative 
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at large emergency scenes, sizing-up incidents to determine the most effective, efficient and safe use 
of personnel, equipment, and apparatus to control fire, EMS, and other emergency situations. 
 
Must demonstrate appropriate operational and fiscal management exhibiting commitment to the values 
of the department as set forth by mission, vision, and policy.   
 
Must have the ability to positively lead employees toward success through the development of skills 
and competencies, effectively planning and organizing activities, allocating resources, establishing 
priorities, and effectively delegating and motivating subordinates while fostering cooperation to 
accomplish goals. 
 
Must possess the ability to reach logical, reasonable, acceptable conclusions and develop appropriate 
recommendations based on the evidence at hand; openly hearing different perspectives yet 
maintaining appropriate management and control. Must be able to take initiative to identify, implement 
and evaluate policies and procedures with excellent problem-solving, critical thinking, and decision-
making skills in compliance with the strategic needs of the department and the priorities established by 
the Fire Chief. 
 
Must have excellent communication skills, including the ability to organize and present complex 
material in a clear, concise, and accurate manner both orally and in written format to a variety of 
audiences including the media. 
 
Must possess the ability to establish and maintain collaborative working relationships with other City 
agencies, public officials, governmental entities, policymakers, elected officials and community 
stakeholders, while open-mindedly understanding and adequately responding to different perspectives 
and points of view. 
 
Must possess knowledge of fire prevention codes and ordinances, as well as the application of fire 
prevention principles. 
 
Requires a high degree of knowledge in the operation of firefighting tools, equipment, and apparatus.  
Demands competency in firefighting principles, strategy, and other required emergency operations. 
 
Must have a working knowledge of computer programs applicable to job duties. 
 

iii. Certifications, Licenses, Registrations: 
Required to possess a valid Wisconsin Driver’s License. 
 
Required to possess National Fire Academy Incident Safety Officer Certification. 
 
Must be licensed by the State of Wisconsin as an Emergency Medical Technician-Basic (EMT-B) at 
time of application.  (Those already possessing the rank of Battalion Chief hired by the MFD prior to 
January 1, 1986 are not required to maintain an EMT-B license.) 
 

iv. Other Requirements: 
During their one-year probation, members promoted to Deputy Chief will be expected to complete all 
Professional Development Program (PDP) offerings for the rank of Battalion Chief, if not previously 
completed. 
 

13. PHYSICAL AND ENVIRONMENTAL DEMANDS:  TOOLS AND EQUIPMENT USED 
 

The Americans with Disabilities Act (ADA) of 1990, as amended by the Americans with Disabilities Act 
Amendments Act (ADAAA) of 2008 requires job descriptions to provide detailed information regarding the physical 
demands required to perform the essential functions of a job; the conditions under which the job is performed; and 
the tools and equipment the employee will be required to use on the job.  Reasonable accommodations may be 
made to enable qualified individuals to perform the essential duties and responsibilities of the job for each of the 
categories listed below. 
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F. SUPPLEMENTARY INFORMATION:  (Indicate any other information which further explains the importance, 
difficulty, or uniqueness of the position, such as its scope of responsibility related to finances, equipment, 
people, information, etc.  Also indicate success factors such a personal characteristics that contribute to an 
individual’s ability to perform well in the job, and any other special considerations.) 
 
Sworn and uniformed member of the department, a quasi-military organization.  Subject to recall to duty from 
off-duty, at any hour.  Subject to attendance at alarms at any hour, while on duty, and under extreme 
conditions of danger, stress, weather, extended periods of physical activity, etc. 
 
Required to perform as Firefighting Deputy Chief when assigned. 
 
Appointed by the Chief, subject to approval by the Fire and Police Commission. 
 

G. I believe that the statements made above in describing this job are complete and 
accurate.   

 
Signature of Department Head or Designated Representative 

 
 


