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C. NAME AND TITLE OF IMMEDIATE SUPERVISOR: 
 
Richard M. Gadzalinski, Fire Equipment Repairs Supervisor  
 

D. SUPERVISION RECEIVED:  (Describe the extent to which work assignments and methods are outlined, 
reviewed, and approved by this position’s supervisor.) 
 
The Fire Equipment Repairs Supervisor outlines the daily assignment of duties. 
 

E. SUPERVISION EXERCISED: 
 
Total number of employees for whom responsible, either directly or indirectly = 0. 
 
Direct Supervision:  List the number and titles of personnel directly supervised.  Specify the kind and extent 
of supervision exercised by indicating one or more of the following:  

 
a. Assign duties 
b. Outline methods 
c. Direct work in progress 
d. Check or inspect completed work 

e. Sign or approve work 
f. Make hiring recommendations 
g. Prepare performance appraisals 
h. Take disciplinary action or effectively recommend such 

Number 
Supervised Job Title 

Extent of Supervision Exercised 
(Select those that apply from list above, a - h) 

   
   
   

             
 
 
F. MINIMIMUM QUALIFICATIONS REQUIRED:  (Indicate the MINIMUM qualifications required to enter the 

job.) 
 

i. Education and Experience: 
 
High school graduate or equivalent.  
 

ii. Knowledge, Skills and Abilities: 
 
Ability to work independently. Requires the ability to drive heavy equipment/apparatus. 
 
Must possess basic computer/keyboarding skills and the ability to learn specific computer 
programs associated with the position. 
 

iii. Certifications, Licenses, Registrations: 
 
Must possess and retain a valid Wisconsin drivers’ license. A Commercial Drivers’ License (CDL) is 
highly desirable. 

 
iv. Other Requirements: 

 
 

13. PHYSICAL AND ENVIRONMENTAL DEMANDS:  TOOLS AND EQUIPMENT USED 
 
The Americans with Disabilities Act of 1993 requires job descriptions to provide detailed information regarding the 
physical demands required to perform the essential functions of a job; the conditions under which the job is 
performed; and the tools and equipment the employee will be required to use on the job.  Reasonable 
accommodations may be made to enable qualified individuals to perform the essential duties and responsibilities 
of the job for each of the categories listed below. 
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L. SUPPLEMENTARY INFORMATION:  (Indicate any other information which further explains the importance, 
difficulty, or uniqueness of the position, such as its scope of responsibility related to finances, equipment, 
people, information, etc.  Also indicate success factors such a personal characteristics that contribute to an 
individual’s ability to perform well in the job, and any other special considerations.) 
 
Position may be required to work overtime and/or a flexible schedule.  Subject to recall at all times. 
 

 
M. I believe that the statements made above in describing this job are complete and 

accurate: 
 
 

 
 
Signature of Department Head or Designated Representative 

 


