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TO:    Board of Fire and Police Commissioners 
 
FROM:    Toni Vanderboom, Human Resources Representative 
 
SUBJECT:    Request to Amend Police Officer Eligible List 
 
DATE:   November 17, 2016 

  
 
 
On November 19, 2015, the Board adopted an amended eligible list for the position of Police 
Officer.  This list reflected the top 300 scoring candidates who successfully completed the 
selection process for this position.  On June 2, 2016 the Police Officer eligible list was amended 
to include the next one hundred and fifty-one (151) candidates who successfully completed the 
selection process. 
 
In January 2016, the next approximately 300 candidates were processed through the Oral Exam 
and Writing Sample Exercise.  We are submitting for your approval an amended eligible list 
containing an additional one hundred and three (103) candidates who successfully completed the 
selection process. 
 
Effective January 2, 2016, the State of Wisconsin Department of Justice established a new 
Physical Readiness Test, required to be completed by all law enforcement candidates.  This new 
Physical Readiness Test must be successfully completed no more than six months prior to 
entrance into a law enforcement academy.  For this reason, all candidates hired from this 
amended eligible list must complete the new Physical Readiness Test, in addition to a pre-
employment medical, psychological, and drug screen, prior to being hired. 
 
 


